,20228N29,10 0N "7 712 D'WITN” NV N2 009 T INNN '7""1'7;“3"_7";’,9;
AN 7N NODIAINA T DY 7Y THYIT NOTI7ON T 7Y ANT NN 2w OO

YN 7Nl 0NN N712'7n N2vin
2050-2025 78w 'minnn

0119 |IvnY 1N 117 oW 7N NN 170 TN Y2 anTn

13007191 |1PN2 12N 09MN9I |1 .N'DMNA 701011 NUDNAIIND N7'ONNNA WY NN TV RIN YD YT T
0"ON QNI D772-1200 D'TTIN TN WA 11D TNIWIT TNwNin 112N INTIAY NNI0N1A .(1989-1979) (700171'NA
2020 Niwni , 7NeT Tnwnin 112N NN NDIVN NIN'G N770N 700D 11D 2020-2017 0'vA .(2017-1996)

SNYNN N2YN 7101 - N1 112N NN20N2 T47970 ININA |N2N

N770N0N N'W1J D1 |N21,2AN TN NO0I2INA Y717 BV TINAT N0T7H791 DI0NNN 11099 NIN 170 TWN '9N9
TIN17 12NN WY ,(2014-2007) NOTI790 |NTT NN 7IN'7 N071791 MN'Y NI0N1 .2017-2014 01wAa 7117
TN D70V 17NNT DN YN ,(2010-2006) NN2N1N1IT713D07 12NN WNTL,(2014-2006) Y2010 17N 7Y 10T00N
VNI ,(1998-1994) 1n7 7w 'NT7NN 711NN ,(2003-1993) D7NINT VAN NINDN 7Y 'NTENN 712NN ,(1994-1991)
IN T27) D019 .NAINI N1IN19'7;7 DT ,N1IA7'09 NIND'DIAIIND MIN 110991 ,(1988-1986) NT772-71N'17 21NN
11221 ,N70NIIN NN TINIINTIT,)INV 71N NT27D 'MINNA D'NT7N 1Y 'AN01 0NN 130-2 (0'oNiy DY

NI0N00NI N7 NT7D ,'ONNN

N'N 2004 NN 2N 7N NO012INL TIF W7V TINT NOT7I792 DILITN 'TIN'T NN NP0 |'OW 7N NN T
NY 'IND1 D'INNN NNDT9 L(HIT) |I7IN 12171300 )P0 11171220 71011 NMWYN NOTINT NO7I792 'NT7NN 7200 NNAN
JINION VT NIDVNIE VTN MXINNT270 00N 7N NT270 'NINNA D'NTIN

N2'0N2 |ND TNIWT TNYNN NN2NA INTIAY 110N .N1M2VN NO0I2IINAN NTI722 1Y NN TV NIN NI (1217) A7V
NN NIBT'012'9N |122NNI 727N DINN 7Y N2INND ,(2004-1991) D"727) D7NN ITNIDOMYN TN WN1D D'O0dN
NIN'OI {1321 QINIY NN NDIVYN NIN'O N77NN 1D | 727201 ,(2015-2005) YN NIIDT'011'9 110N N72707 TN
TNWNN N2YN 7IN° = 123 1NAN 72 NIMONII2ONN N2'0N2 122 7272 NI 20271 Nwn L(2020-2016) N1I71300

N7 TNUNN MMM NI IOV NN 11N 703017120 NINOL 122N 9IN 713N 130 12V7,0019 |IVny
NN 1122102 201VN DM 278 TDWNN 720 1290 DINDA NI0TNNN D727 2700 DIT7A 79 {770 NiTT
TNWNN XY 1070 7/ DI0TDINN NN X NINTI0 NINNIENN NINN ,NAINY AN DINN 121 DN NID NINN
NI2TNA N NINIIM NIINL GNNWN TN NININD 780 78 NN17-12 NINOTNAN T DINAY 12200 NN NI
NIWVN 7/ DI010INN NN NN EURELECTRIC 7w "Energy Policy” N7 TN TN IXT D7ANN DN N7TION
DY DMNINTIA DNAI9Y NINK DAY NTIY DR0NAI DNANDD DM INYD INITIY JIONN-NON NN TNwnn

120N NI NN, TIYN NINN
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VNN

TW WY 721 TUNN N (IWNIN A790) RN INTT N7 N1 T ATYAT (T0wn) 71D DNW 11Ty
112V WY1 TTINN DI .2050-2025 0'A TNIWA MNNN TAWN 7wn NINNONA 7&/ WNNA (Wi 27win) DI
DYWL NI (photovoltaic cells — PV) DMNOTIIFIOIO DNN NWNNWAN NATI0 NAI71390 11N NINITINN0 MY
2WNN NINLOMTIN |NNOT NN 1T ATAYA IWNNWN AY TTINA TN NINTWV TAWNN 1IN NIITI00 |0 DI
WONNI WNWN & NINTN NN TW NNG7AIO NIN PV 1T 7Y TNWNN 1IN IWND TRYNN [TWNA Ti7enn 1 NN
NOITN NYA 0 NTN )N N0 71 NT(Ti7wNn 1 IRNEINT RIND D717 'NJINA) 1A0M0 |NN9N NN AWNT
NI N3N A NN 7R MNNN 7WN 7WNT NNl TNWnn D707 122,791 TNWN 7wnn 12vnn
NINNN 0IND PV T 7 NYH 7NNN N 7Y QY00 TNWnn 1IN0 1 TNya 210 NINNN7 71212
TNWNN RN 0N AMITI20 TV QWYY (TRWN AN 17NN 1TYN) TNWNN N 7 12,077 TNNn
35%-2 ' 2030 NIWA PV T 7V TNWNN N 7701,01WN 1INT 110110 91N ITY,N7'721 DI, D1YNINNN
TNUNN M 30% ' YAI7N NIIND TIWN T N2IIN TV NI NTI90N) TNIWA 1T NIWA TAWNN 1N 0N

L0MINXN NN VAN 7N VWM NN - D nivw
DMnxn nivewa Nl

TTIN 72 DIWY INAT 770 0NN W7 DN DT INND
D'V 2 NIW 752 20NN D770 7NN NN 2WNN0N
NNN' NIVRN NYY 751 70NN 1IN NINE 2050-2025
MNNN 7NN 7Y D17 7 NNIN,NOI7N NNIN W
71 PV NN NIITID0 MY INTINT WA DY TNIW
WND) DI NIVEA 7 TN NN PY-N N071200 11120
NN PV D717 1T 7V 7V192 7TRWN N (NI RN
INT NINN (PV-N DMITI100 7w NIIDTONN NTIATN)
7720 NIV YN NN WNWN NN 78 N1N72192 DI
NN N DMAND DIV NR1LDNYD NN NIVEAL
D) WNNWNT N1 N2, N NII7I00 1T 7V Nyl 07172
D'O7NN TAWNN N Q7T NN TTINN DI NIveA
WND WD ATYA NN 1782 DN INN N7 7Y
DN DYOM7NN,NVITI YR NWNN N 7 DTN

2 1DVNN 7NINT NONI NN 7NN NN

N712'72 TNwn NIX'N PV-N N1IT71I300W D'NIN 1IN
247120 NIVEA (WNYN N7 NTNN) NN N0 [7ON
NO7ONN NTIATNN 7772 71, 0MINXN NN NIVEA

NODIN T 7Y |NJ IXINN 7TINN NN 2'NNNT 020NN 1NN TNV 1
NIMI7120 DY TN NIT7I0 7'V, TNYN MNIN WINY 7w NNYON
V20N DNEPV-N

(D12 7Y VTN 12,1902 VY 70D IND NDWNN 7TaN - 2
11 NN VA7 1AW 7NN TNWN0N 7Y (0NN T7Y) UNinnl
NYnn 7Y nywn 77enin

(MUTNNN N11IND ' 2030-2

NN

TNOT9 NI |9INI I'NONT NIAN NIITN 7Y DNNNNN
NIN'97 1NN 07V (Greenhouse gases, GHG) nnNNNN
JWTNNN NDNINIT 7Y TNWN INT NITII00 A7
(Photovoltaic cells, PV) D'NOTI-IDIO DN 17'VA
Jacobson et al,, 2017;) D7IVA TNYNN NN NN
NMIT0 7w nnnn NN (Newbery et al., 2018
9T NTNNNN NO'NWN D71V TNWNN 7Iv7 DNEPY
DIYY NIN'O2 NN NINTENNNE,TNYNN NIDAWA NITY!
7NNNNIN DI DIM NINRD (smart grid) NNdNN NN
Cramton, 2017;) TnWN JIDANT NIITI100 7¥ NIN'ON
YIN'yin N01DNT n7¥nNnn Nin (Newbery, 2016
N'N D) INTNN N9 TN N7 NWTNNN N11IND
NI NIITNA PV-N D727 7¢ NINNN 7T 2IWN 79N
,L0N DT NTTID T NN TN 01 NINNNTE D71V
NITVAINTNIDIVN |INN,)NN92 N0 ,I0] ANINNTTN
NMI71300 A7V (Zarnikau et al., 2019) TIVI ,nN2INJ
nOMNN 7NNNN NN DYNNN 0'O7IN D'77TIN PV-N
TV 7NN Y IMNEINT NN IN D77 7Y
NIMITIID0T T2 NN .7 DTN NN D'INNN TN
NMI71150 ,0N9 IN WAL 12 NIYNNWNN wn Ny
NYINN NJDN 0N NIV 71 YN X n71! PV-n
710 TNNN N7A77 'ONNTIN TTINN JNN9I NI 7Y
TVIO1 NN NI JNNNN 712 TN N NEITI00
TINT NINYN PV-n NMITI100 7w NN D727 7 7Y
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NIMN2INYN X7 110NN D717 AWNA T7n0N
7210 TNYnn 172NN 12vVnn noln1 0l mynn nni
DN 0D YN DN) MNNn |7VJD7 TN DN omm
727 NYN 7¢Nn 12yn .(NNAIT7,2025 niwn , 7Nyl
mwnn ]']'7|1'|71 NNINN NTA7 NN 'NNNN NN |7VJD'7
(Tishler, Milstein & Woo, 2008 IN1) 7N NNIiNN
NRDIYNIN 022 TNwnin ﬂ7|1'|71 qQmy Ny 1na D'7
(2021 w207 NrnNg) N mnwn [7Ynn1avnn TV
0'2¥2 ,|ND ININA 7TIN2) 7N 'NINNN TNYN 7wnT
NYNNYNN NW1N TNYn J']7I1'|7 7Y Nl L,(2037-2025
NIA 7 WTNNN (NNIT7 1 NI2I0) '7INI217 (7712
PV 1T 7V TNWN INYT YN J']7|1'|7 7w N1 2038
DT{7IN 12200 NRXIND) NI DTN NNTT 1202 Nwy
QY 77NN 7¥ 'a0n |MNON NNXITD 1N nwnnn

(D'wnnwn 12NN

N'WYINTNN NIN90N NIN 710 INNNN 7Y NAN 719N
WX TNYNN 72N NN JTON] 1NN .ANINNNN
SN MNNN TNWN (720 NINYT 72711010 YNNNN NN
Q70 TN TNYNN (7WNN 12YNN DO NN D2 77190
020N |NNNN 7190 . NNNN 7NN 7¢NT TN DI

.NTNNND BINRXNNN TIN

NN9D {70

N NNMNA 771 7NWN NI NWTRNN NN INWN
(IEA, 2018; Newbery et al., 2018) NIJNNNN D'
0'o1vnn 0 077NN Y DNINNONNT NN 1T NYOMm
N7 071V 12NN DAENENRITN 7Y ININI0ION NN
NNIZNN 71N (127 207 IN) 7DwNn N2NMNN 100%
Elliston et al.,, 2013; Jacobson et) DWTNNN NN
TVIT VAN D 7V 0VAND NN 07NN L(al., 2017
nnyr nIm7 nwy N 11100 N'NAN NMYON NN D
N'NN 2050 TVW 790 |'N INTDY N'770 NN 1IN
TV TNYNN N 7Y 0NM |7'7I']1 TIND N'NIVNWNn nmy
727N ,172INIAT7 7772 DINNWNN NIITI00 1T
TV TNYN 7Y N |7'7ﬂ] TIND DNTIT) A7V N'ON
NN 7'V1) NYTNNN NN DIYNNWNN NIMI71100
,0N9) DAINNA NN 77T VI Helm (2016) .(Wnwi
,7OINQ NN1D NT |'"TY 12 ¥I'vin 0I'o ,Yova NXN1 (D
T TNV WINA DT N2'0N AN N7 1210001
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NMI7I320 .70 N WNWN N7 IWAD DI YNNIN
|77ﬂ1 DNVTIEL,NTTN NIVYA TNYWN NINX'N 'WA0N 1N
079N ﬂ7l]'|71 N PV-NNMI71200 N2y DI niven
NPYN TIONAY NDIMT 77, AWVNT NN NN IN INTD
QINNX NIN DIM 17nm V0N 1IN NMIT71I2202 wInWn v
N7 VINA NIINY) PV-N 7Y NININN N712470 7Y
NIV 01 NNTN NT 079N ﬂ7|1'|71 D'NVT7 NNNNDI
price) NYNN NN NITITA NIV NVINLE(DMINNN

DI NiveA (spikes

NINNNNTNT WA D77, DI N0 NN NYIAW INND
0'27X7 N2 NIDNNN 7NYN 7Y NT71IN DY N0N9IL,NTND
NTYUNNNY AN 20 )NTNOIVETIND M7 NN D1OI0N
VN7 DN, YN MNE7NYWNn NOVN 7V NNEoNn
,ANNTNT VINTENYTNT N'A0MN TNYNN N21VN NN
N10N .2 DMONXN OMI71100N DMWTI ANIANNNT
NMynwNn NN NMINJ N1'N2N Yvn7 NN NTINKRN
NINNONNI7NWNN AN NINIKNN NN NINNONN 7Y
/112) TFTAIXI207 VIR T 7Y TNWNN 1IN NEITI0
TN NNNN 7NN 7N NWTNN NNINE(DNY 1N
nwNn N7Q47 7¢ NINON oM .2050-2025 0'va
NINNNNFZNYANNA DIM 12D NVIT 2024 910 TV TN
TNWNN AN [7701,01W 10-5 NDWNI NI DD
72n1) 2030 TV PV T 7V NITVOINN NID NIINN T 7Y
[INN9 |27 2.2020 NI NN W T 7Y VA7 (100
ANNNA TN TNYNN 778N NINNONN NDIVNT 77NN
Y'NIn 2'xn nNNNn - .2050-2025 DIWn 1Y NN Nt
TN MINNN 7NWN 720 NINNONNT MWON (11TN)
Y DNIN NN YITNE,VA0 11 PV NIMA7I200 0'01 7Y
13NJN T1NI0N2 . NNNN 712 (PV) DUNOTI-I0I9N D'NNN
197V 7721 2050-2025 DA TN TNYNT WITANY

NIYT 2.8% w01 (Galo, 2017) TMaw! 722 N'INN

I INNEININ NIND 0NN D77 AWNT 71NN
72/N) TNIW MNNN 7NWN 7202 7NwNn 7 77wnn
WITAN |20 T 7Y DIVA7) TNNN NN 12
107N D'NIN DINIWN 7NN 1IN, TNWNN 72 VN
Milstein &N N{77 (DN7W NTVMN DN DN NN
NN N7IoN DY PV-1wiNW/7 Mann 0y (2012) Tishler
7V WNwN W NINWNN NIN7N DM 78 1IN7219 MY
JOITIN |ONO 17 W 0T 7TINA WINWN .01 NIVY 139
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0NN D7IWNN 2N DAY I NWTRNN 1138
mIynwn N N8 D7HWA NTYNNN 7Y NT79N DI
DI o7 nm nai

7NN N2YN DN 7NYN |IONN V'XNY DM 7'yin 0MNn
N{7O0N , TNNN N7O0NA NITOON IN/I W70 NHTYT TIND
L2 NIWNNYNN XY NIMITI207 NRITR) NINGZTT TNWN
NN w2 DANT NITTVN NIV N9 21NN PV
NNNIN NIV AWN NWTNNN NNYINND 7TNWN 72 D770
TNYN NTOONI,WNWN N7 TN PVIT 7Y NN 1IN
NMI7II20 NN D'7'NA.(MNNAN NN 7N NNT 7Y
NI9INA TNYNNTNITIDY NITTI0 TNIMA, 7NYN [I0NKN
TNWNN IV NI D1IDINT TNYN (79071 NI NjTO0N TW
NJ7IN,7nwn IonNy 111N .(Cramton, 2017) NN NIN
YIn 70 ¢ NN M1 191N N TRWN MDAV
0¥/ NIJINN9 190N 11ON,019" 7NN DNIN DN TNWNT
NJMIN 7NYNN NOIVYN NAMNN 7Y NN2INT 772N 1 72
|NNON 1NN LI7NN7 1IONN N7wNNNL(Newbery, 2016)

(Chao & Wilson, 2020) ;7&n7 'Tvn

XY TIND 10 NINANDND AXINN A 7NNN NINXIN
N NTWAINIA NITVY) PV-N NI71200 1T 7V TNYnin
(7T NIN N2 D'WNNYNN 017X 190101 09N 1N A
YN 7122 DN7Y NIVIATN NMTYn DN NIDJT 1721 N7
NIVNN NT7 D07 DY 0D 7 P70, MINNn
03X NN 7700 TNWN 7IYAY DN, 2197 .NTWNNN
N712772Y DI DITWN 111NN A PV-1 0nnenn
212V 721NN DITYNN 7V Q0112 (capacity payments)
Traber .01 7Iv 7¢ MITO NITVYO WONT T, NN
0212230 0NN Milstein & Tishler (2019)-1 (2017)
DN D'NNE,NTRD DY T MITO NITYO DMYONNDN
N2 N'NIN AN DY TR N7 7 NN WINYN DY
QY DITYN NTT DI RN NI NN NNAN NNINT
QY 7Iv1120 7I7¢/7 0N D'NEONN 'O NT N7

(Newbery et al., 2018) DI'n D'N"7N NTNN

JIONNIINTT IWTN NIAITI00 1D NNIN Helm .07 771
Qv TN, VTN NIDIVN DINN2A NINDN NMIT7I201 7Nwn
NNOIITT7 12VNNINITNYN NEIDNA YINn NINNONN
STNYNT YN DN, NYND TN wINY NN
Green & .(0N9I M) '7JI'XDJI|7 |7'7T7 YL NN N7 N
|0)7' DN WIN'WnY TIva 12 0'2VN (2016) Staffell
nna wn TNYN N7 VA0N DA WIN'WN, TNV TIND
NN NIWMIN 7Y 7'V, TNV 20 )N TV TIND 7m
Jacobson et al. (2017) 7w INNNN .ITN1A712002 Win'wa
TNWNN N NPAT7I200 70 NOTNAT NI7ITINN 1'XN
NIYNNWNN NIIT7I3002 "7I0N2017 7772 NIYNNYNn
NY TV (WNYI NN NIYNNND 17'Y2) NWTANN N11IND
139 7¥ 01N 1Y D'NIN Jacobson et al. (2017) .2050
7Y 2050 NJwa TMyn MWh X" Ni7vn D ,N12'1n
T 7VUNIINN TNYNN NTYT DY NN NWTNNN NN
J7INDQN7 (7772 01 WNNWNN 77270 D70V 7Y ¥Nn
DINT NNINN N7 N2 NWTNNN N1INT 12VNnY

NYINQ D NINNNDNNN D702 NN

YN 'Y 7w DIOTIN D7TINNIXDT 0N 1T 0Ty
N'0NN N7570 TNNN NN N7 )N DNNY DM'INNN
QY TN 17IIN2I7 (77TA NINNWNN X NIITI00 7Y
NNIN PV NWTNNN NN NIWNNWNN NIITI000
JATY-TNIVTNN N7 ) 7TNN2 07IwN NN 071N, 7700
N"1 NINT7Y 2 DINN 0'0N'N NN 120N7 MVNY
TNYNN 'NNETNYWNN XY NIMND 127 TNwnn N7
D2'¥N Milstein & Tishler (2015) .nnN'M NIV 702
AN NIVYNIND 20NN D770 7NN NN NION 771N
NIINA NIT7NNN M PV-11 NIITI00 T 7Y Tnwn
N7y 1D D'NAN DN .NNN' NIVY N1 PV-n N712Y7
PV-NN7127¢ 722 NI NIOIRNINININIR 7NYNN NN
AWND NITVT WY YNINNN TNYNN NN, 2197 N1 Niniad
DI NIV NI PV-N D717 7Y/ NN N7V
0'N7 D' 0NN 7V NI NAENN N3N ,013171200
7' 77T 7Y NIDDINNN NIMITII00] DWNNWNY

(NNN' NIVY 71 'N1n)

[132N7 DIW NN 10 DANNN Newbery et al. (2018)
N0 wIN'wa N1MONNNN, NITNY NOININ 7NN NDIWN
JIDNNT AN 2 DN NNE NYTNNN NN TIND
Newbery et al. .0'12'0 TIN11 7NWN INNN,7NYN
AN YIN'Y 7Y D'00DANN TNYN 7I¥/ 3 011NN (2018)
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VITNT TV DININ E.(7IN T 7V D1YAj73 7NN 1NN
NIN7120 72N, NNNN TN NN 790 0NN
W N7I'N 0N A7V 70 171, )'YT NN TV M7 i
7w 111901 77100 TNWN 7wN TV OIND TNT7 N7UNNN

PV-1 D'WNNNN DTN 7NN 1Y

TNV TNYNN 7UN1 NITIDNN DINDXY DY ,1IN0VNT
NNNNT7 NT YN NN NN YYD YNIN INTT 9NN
72N 7 N7 19 7V TN TNWNN 1IDINT N9ITY NNTN
AWV T N9IFNA TNWNN XY DN 1N TIDN NN
ANIT NATYN NI71000) 'WA0 13, NIITI00 My T 7Y
D'NA NN'MNANNNONNY N1I71100N) PV-1 (DI YN
NN 2030 NIWA N7 NMINN NNINN TN 1971, NN
NYTNNN NN NIVNAND TNWNN I \0N NN 7700
STVT N 19D 87 (TN TNwNn 1IN 10N 30%-D -
7172 7D 21N TTINN NN 'MINT 012NN DNIN T2
0'1"9NN 190N NA'NN 1 N710 . 7NWN NYINT D'YNNIN D)

°.2016 NIYA TN N'NVYN TNWNN NDNNX 7Y

N'NIM 7NYNN N2 DINO7N1YNINND :1 1710
(GWh) 2016 nawa nwe7

‘Tnwn nJ>Nx ‘Tnyn NNy
NV NYIN'0OFN  AVWT NwNInn
9.22 7.66 vNInn
9.12 7.50 NN
151 1.16 |70 N
6.34 542 nman
12.61 10.10 IN'oN

.Energy Ministry (2018) I\~ 6

NIDWNINAY 1IN 7710, 7NN TNWNN 7wn 7y 0'oNon 0imy- 7
|IDTV7 013NN 0'01 Y2I7” JN0N DINYNY TNV DY 190107
https://www.gov.il/he/) TnYNn NI MMNL "2019 - N7
NIMI7IL 7& 0NN AN (departments/general/dochmeshek
NIMI7I220 MNNEINYD 7Y DN NYWTNNN 113N NIYNNYNN
(2020) 7N 7Y INNNA NYNI D191 TNIWAI 7722 DT7IVA NN

NNAINN (PYA7'V2) NWTANN NN T 7V YN WA TINN. - 8
N2 10% 7V, 7N NIND TN D0N9W DTV 19 7V, TINVT
NYTNNN NN TV TVI0211NTN.2030 NI 30% 7V1,2020
IN7) 1T 0282 7NYNN 1IN 0N 1272 6%-2 7V Ty 2020 Nva
https://www.globes.co.il/news/article.aspx?did=1001364528
(2020 N7 NN 7¢ 079021 NINIM 10 TINY IN

'NErANN 172700 2016 NIWA N'MyWN INYNn DAY 1l 9
27NNN N2V N7 17 DN Y DRNNND D'MYYn DMIN
701NN NIMYN TNYNN N2 N3 0N2VIN NIJNNKND 0'vA
https://www. IN) 2NN 7177 D'NOI9NI TNYNN NILATNOVNN
(gov.il’lhe/departments/general/hovatdivuahnetunim
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Vi TN TYNn fen
DM

NINNETIN TV NI TN TN 7wn 2021 NYA
NILA NN 4.011I0IND TIWN T 7Y 027 A 7nwnn
72N M NTNNT NIND NN NN 1996 NILA NN
NOTIN N NN OIND TN TV TVOIMY , 7N TNRNN
INWT NN NNAN T 7V (7NN NO0NI N7ITN, TNwn
NNNN DI 0IRN TN 72 IWNID TUND ("NN)
TNWN N NN NN 7Y DWWV STNwnn 7wnl
7V TNNN YT NT7200 P1DTO9 TNwn 1Y 19017
N7NN2 (PUA, 2018) (NN) 7817 TNwnn NNan 1T
D{77N1,0"019 YN 1 {71/7 01INT 1700 271-0 NN
2019 NIWA TNYNN W (1N 02) NIFNINN D772
DIV N NININD TN TN0N (34%) 29% 7V Ty
NIWA 78I NN NDMY 0N 60%-) N1 01019
IT NIWA TNIWA TNWN 7 NITNINN N7, 2025
AN N7 NN 2019 NIWAWND ,GW 19.3 N'nn
NI NN 7¥n21 NI (PUA, 2020) GW 17.7
MINNN TYND NN NIINNA (PUA, 2018, 2019) 2018
NNIN, TNIW TNWNN WD NINTA NNNN DIMT W0
1220 7Y 'NINND Q1N) 7TANN NDIWN 7NN 2 7INOT
NN YN 27790 1 N TV TN TN j7wn
NM7UNN N2NT 70NN NN NONIAN 27 (17 Wi
7&/N2 NNI9N 7w NI DIWNN NINTYN TINNYY
TNWNN 7IDIVN TIN1I20N (N) :0N 2018 NIWA TNwnn
NN NTTYN) N9 NM7NN NNANT N2V NND NN
12NN NN (2),(2021 9102 0"NON7INNE2020 N2
VINMI D019 DN'T N7 NIDN NIINNN 121 770
NITN MY 7 NNJNNNINT) NN NI NIINN NNNN
7Y MINN O IN/L (21 NNIN INANA 122 NIWNNRNN
ND7INN NN 7191310 WM PAN (), NIN7 N0 NINN
-7V 1"V ,N1I22 NNN 12¥7 N790NN 11N (T),Ni7I7NANl
NN NIINZY,NIIIND TN NYTT INNNT NNOY {117V
SN TNNN 7wWN2 NIMNNNN NN 197 DNINN
SN TNNN N7 (NO1ON D2 17INGD T NN D777
1 7&N) TN MNNN 7NWN 790 D177 TNYA NI

11017 00X A DYTTNAITONO0N IND NNNN 7w DI DI0INTN. 4
SN DI'N 020 07,017 NN

AN TN TNWNN 72N DINNONNTNIAN INMT - 5
https://he.wikipedia.org/wiki/%D7%9E%D7%A9%D7%A7
_%D7%94%D7%97%D7%A9%D7%IE%D7%9C_%D7%91
%D7%99%D7%A9%D7%A8%D7%90%D7%9C
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Place and Creative Organizations: Comparative Case Study
of Three Dance-Theater Troupes

Tamar Sagiv, Odeya Pergament and Efrat Yonas

This paper studies the influence of the "location” on the management of creative organizations. We draw on the
case of three established Israeli dance-theater groups that moved their entire operations and activities from the
institutional metropolitan center of dance to the periphery, which is traditionally seen as a poor environment.
The qualitative methodology indicates the emergence of a new spatial paradigm of aesthetic consumption: The
cultural entrepreneurs interpret their own version of the environment, rather than merely reacting to it, in order
to create conditions that allow redefinition and reconstruction. The renewed businesses are the commaodification
of non-material and aesthetic values.

Capacity, Production and Prices in Competitive Electricity
Market in Israel: 2025-2050

Vladimir Gurevitz, Asher Tishler, Irena Milstein, Jacob Newman and Shimon Frant

This study applies a two-stage model to project capacity, production and prices in the competitive electricity
market in Israel during 2025-2050. We employ two generating technologies - natural gas and photovoltaic cells
(PV). Electricity generation by PV capacity varies over the day as a function of the sun's radiation. We compute
the optimal solution (capacity, quantities and prices) during the interim period of moving away from the current
centralized electricity market towards a competitive one and, later on, when the market becomes fully competitive.
In contrast to the current situation, electricity prices during the day-hours will be significantly lower than those
during the night-hours. In addition, average electricity prices will not change much during the night-hours but will
decline considerably during the day-hours during 2025-2050. Electricity production by the PV technology will be
about 40% of overall electricity production in 2050.

E9 000



The Impact of Environmental Fraud on the Used Car Market:
Evidence from Dieselgate

Itai Ater and Nir S. Yoseph

This study explores the effects of Volkswagen's 2015 emissions scandal on the used car market in Israel. Using a
difference-in-differences research design and administrative and proprietary data, we find that after Dieselgate
the number of transactions involving VW manipulated cars dropped by 18%, and the resale price of these cars
fell by 6%. We find that the drop in the number of transactions was concentrated among private sellers, which
suggests that the supply of vehicles depends on the seller type. We discuss alternative explanations for our
findings and their relevance to green-vehicle policies.

The effect of Internal and External Supervision Authorities
on the Information Value of Disclosures

Neta Gilat

In this paper, we introduce a model of earnings management in the presence of an internal monitoring entity,
and show that there exists a unique equilibrium. We show that from an information viewpoint, an increase in the
required level of internal supervision may surprisingly harm disclosure quality. We also show that while external
penalties for earnings manipulation attempts increase the information value of disclosure, internal penalties
decrease it. This implies that when increasing the required level of internal supervision, and internal penalties,
one should consider the potential harm it may have on the information value of reported earnings.
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Who Donates More - Rich in Heart or Rich in Pocket? The Relationship
between Objective and Subjective Wealth on Donation-giving

Danit Ein-Gar

This research presents new findings on the relationship between wealth and donation giving. While it is trivial
to assume that those who have more - donate more, past research showed that this is not always the case. In
this research | show how subjective perceptions of wealth interacts with objective wealth to influence charitable
giving. Subjectively feeling wealthy encourages more charitable giving especially among objectively wealthier
givers. | demonstrate this relationship in two experiments where | measure objective wealth and manipulate
subjective wealth. These findings shed light on the importance of feeling rich in the decision to donate and show
that this feeling can vary regardless of how rich one actually is. The implications of these findings to donation
raising efforts are discussed.

Liquidity Crises in the Banking System

Michael Leshem and Sivan Frenkel

In a market-based economy, an important role of the financial system is to match lenders and borrowers. Banks
serve as financial intermediaries by issuing short-term obligations (deposits) to fund longer-term investments
(loans). This maturity mismatch makes them vulnerable to unexpected large withdrawals. In this paper we review
the theoretical and empirical literature on bank stability. We first analyze the vulnerability of a single bank to
panics and bank runs, and explain why runs are more likely to occur at times of economic slowdown. We discuss
the role of short-term debt, such as repo, in bank runs, and explain its role in the 2008 financial crisis and, in
particular, in the fall of "Lenmann Brothers”. Finally, we zoom-out and consider the banking system as a whole,
and explain why liquidity crises tend to be correlated, and therefore pose a systemic risk.
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Mind Wandering at Work: When Employee’s Thoughts
Wander Away from Their Tasks

Sharon Toker and Einat Yaor

Mind Wandering is a common mental state in which one’s thoughts drift away from a task toward self-generated
thoughts. In this paper we describe Mind Wandering and emphasize its impact in organizational settings. We
describe three levels of classification of Mind Wandering, including amount of Mind Wandering, meta-cognition
of Mind Wandering and the contents of Mind Wandering. Mind Wandering affects performance in various tasks,
including tasks that are central in many jobs such as monitoring tasks, verbal information processing tasks
and creative tasks. Research shows that the amount of Mind Wandering affects performance in these tasks.
Presenting the classification levels enables us to expand these findings and examine the effects of meta-cognition
and content of Mind Wandering on performance in these tasks. Additionally, we suggest that Mind Wandering
may play a role in temporary recovery from stressful tasks.

Unions, CEO Compensation and Income Inequality

Vered Zingher and Ishak Saporta

Income inequality has grown in the last few decades in many western countries, especially in the United States.
Consequently, governments have started regulating, monitoring and even setting restrictions on executives' pay,
including requiring reporting on executives’ compensation in the companies’ financial statements, restrictions on
tax-deductions, voting on the remuneration levels through Say-On-Pay mechanisms, etc. In this paper, we review
the changes that have taken place in wage inequality in recent decades, the trends that have changed in executive
pay, and the effects of labor unions on the labor market. In addition, we examine the relationship between the
unions and executives’ compensation in Israel and the effect of unions on the important relationship between
executives' compensation and company performance. Itis possible that the restraint of inequality will come from
the unions and not only from the wage restrictions in legislation and regulation.
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Me, Myself and I: The Cognitive Cost of Video Chatting
on Zoom

Natalia Kononov and Orly Bareket

With the imposition of social distance constraints due to COVID-19, entire areas of life ceased to exist face-to-
face, moving at once into the virtual video space. The main advantage of video calls is that they include a quality
visual dimension and therefore seem to be a worthy substitute for face-to-face interactions. However, unlike the
experience of a routine face-to-face meeting, the virtual experience in zoom conversations is characterized by
a constant reflection of the self across the screen that exposes the speaker to constant feedback about his or
her appearance and behavior, as well as the way he or she is viewed from others’ perspectives. We propose that
while in face-to-face conversations we are required to allocate attentional resources to processing information
that mainly concerns the other speaker and the conversation, in a virtual conversation in Zoom we are also forced
to process information about ourselves, an experience that may be both unpleasant and cognitively demanding.

Managers have the Influence and Ability to Increase the
Level of Agility in Organizations

Yossi Yitshaki and Abraham Carmeli

One of the significant challenges with which organizations and their managers cope with a high level of
uncertainty, dynamism, complexity and volatility concerns the design and build of an agile organizational system
("agile organization”) that has the flexibility needed to deal with and adapt to these conditions quickly. In this
article, we first discuss the concept of agility - the ability to adapt and respond quickly and flexibly to change. In
order to illustrate organizational agility, we expand on agile methodologies, which are attracting growing interest
in the business world, particularly in research and development (R&D) organizations. Next, we focus on ways
whereby managers can increase the level of agility in their organizations. We suggest that managers can help
in designing and building an agile organizational system by cultivating three key elements: functional diversity,
psychological safety, and empowerment. Finally, we specify managerial practices conducive to promoting such
an agile organizational system.
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Practical Tools for Effective Management of
Virtual Negotiations

Hilla Dotan

Inthe currentepidemic era, most of us have been forced to move many of our negotiations online. Many negotiators
are still trying to use the known strategies and simply move them virtually; however, virtual negotiations require
very different strategies, preparation and application. In this paper | review the four types of virtual platforms that
exist, highlighting the advantages and disadvantages of each given the purpose of the negotiation. | then discuss
the importance of preparing an effective virtual negotiation process that not only focuses on maximizing our
interests but attempts to build effective relationships. To further illustrate this point, | focus on one type of virtual
platform - video-conferencing. Using examples and a practical "check-list, | demonstrate how one can prepare
and implement such a relationship building process. Moreover, | offer a framework to manage emotions and
conflicts in virtual negotiations. In today's ever changing economic markets, knowing how to conduct effective
virtual negotiations may become one's competitive advantage.

Are Online Public Shamers Vicious or Caring? Moral
Considerations in Online Public Shaming

Chen Pundak

What causes people to participate in online public shaming campaigns against alleged wrongdoers? Such
decisions may create an ethical dilemma, because while online public shaming can diminish wrongdoing, it can
also cause harm by violating wrongdoers' privacy. In this paper we suggest an individual's moral compass, the
drive to distinguish right from wrong, shapes the participation decision. A set of studies show that individuals
with a strong moral compass are more likely to participate in online public shaming campaigns than those with a
weak moral compass, but only when the wrongdoer's identifiability is low. Notably, the effect is attenuated when
multiple individuals are targeted for shaming, rather than a single wrong doer.
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A Word from the Editor

The Coller School of Management takes pleasure in presenting the 10" issue of Innovations in Management, the
School's academic journal, which, with its trends, innovations and cutting edge research results in management,
serves as a bridge connecting academic research with the world of practice with the aim of leading a dialog
on developments in the world of management.

The current issue contains 12 papers that have undergone anonymous peer review, as practiced by the
Moshe Zviran leading academic journals in the world.

The opening paper, by Dr. Hilla Dotan, deals with practical tools for effectively managing virtual negotiations. In it she reviews
the types of relevant platforms for managing virtual negotiations, proposing a framework for the effective management of such
negotiations to maximize the interests of the parties and at the same time build long-term partnerships.

The second paper, by Dr. Chen Pundak, which focuses on understanding ethical behavior in the digital world, discusses the
repercussions of shaming in social media, demonstrating that the moral compass of the individual determines the decision
on whether to join in the shaming.

Inthe third paper, Natalia Kononov and Dr. Orly Bareket discuss the cognitive price of Zoom conversations, presenting findings
on the relationship between the constant viewing of oneself during the course of the Zoom conversation and the level of
attention and feelings of tiredness.

The fourth paper was written by Yossi Yitshaki and Prof. Abraham Carmeli who discuss the agility of organizations - the ability
to adapt and respond quickly and flexibly to change. The authors review agile methodologies that are gaining much interest
in the business world, focusing on ways of increasing organizational agility.

The fifth paper, by Prof. Sharon Toker and Dr. Einat Yaor, deals with the phenomenon of mind wandering at work from the task
at hand to self-generated thoughts. It examines the repercussions of the phenomenon on performance in a range of tasks.

The sixth paper presents the results of a study by Vered Zingher and Dr. Ishak Saporta on the relationship between unionization
of workers and the pay of senior executives in Israel. It examines the influence of unionization on the relationship between
the pay of senior executives and firm performance.

In the seventh paper, Prof. Danit Ein-Gar presents new findings on the relationship between wealth and donation giving,
indicating how subjective perceptions of wealth are related to objective wealth. She discusses the practical implications of the
findings for the success of fund raising processes.

The eighth paper, by Michael Leshem and Dr. Sivan Frenkel, deals with the stability of banks, showing why bank crises tend to
be correlated, which lead to the danger of the entire financial system collapsing.

The paper by Prof. Itai Ater and Nir Yoseph investigates the influence of exposing fraudulent emissions pollution results for diesel
vehicles manufactured by the Volkswagen Group in the 2015 scandal (known as Dieselgate) on the used car market in Israel.

The paper by Dr. Neta Gilat examines how increasing the supervision of financial reporting affects the value of the information
reported by the company. It presents the repercussion of penalties imposed by an internal or external supervising authority
on managers caught manipulating the reports.

The paper by Dr. Tamar Sagiv, Odeya Pergament and Efrat Yonas examines the effect of geographical location on the
management of cultural and artistic organizations through three case studies of dance-theater troupes that relocated from
the center of the country to the periphery.

The paper by Prof. Asher Tishler and his co-authors winds up the issue. It deals with the estimation of the capacity, the
production and the prices of electricity in a scenario of the Israeli electricity market forecasted for 2025-2050.

On behalf of my colleagues on the editorial board, | would like to thank all the authors for their important contribution to the
journal. Special thanks are due to the reviewers of the papers for volunteering their time to make this issue more professional
and the papers more focused and readable. Our thanks are also due to Prof. Sharon Toker for her wonderful illustrations, and
to Liat Hoshea for working so effectively and efficiently to produce this issue.

With all good wishes,

Y

Prof. Moshe Zviran
Editor-in-Chief
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